 United States Environmental Protection Agency LDUTY LOCATION '
POSITION DESCRIPTION COVERSHEET Atlanta, GA

3. CLASSIFICATION ACTION. a. Reference of Senies ond Date of Standurds Usexd to Classify this Position

J¥S 0%y _Gfe5 ; JFS 0§70 1ok, I/% 130 (%497

- b, Yitle ¢. Pay Plan | d. Series | ¢ Grade | f, CLC
Gfficial ‘ - \ )
Allocation » E\'W @AQ“ W (;\ 6/ aq /a.) C}’C/ ,
4. Supervisor’s | Environmental Englneer J (& 0819 13
Recommendation L N
5. ORGANIZATIONAL TITLE OF POSITION (if uny) 6. NAME OF EMPLOYEH
7. ORGANIZATION (Give complete organizational breakdown) ¢ Asscssmﬁnl,. l:.is'ti'n;g.nnd TMDL Section
g U.S. ENVIRONMENTAL PROTECTION AGENCY f.
b. Region 4 -
c. h. Employing Office Location
Water Protection Division Atlantn, GA
d. Water Quality Planning Branch * Om—,{frfsgg g$¢¢

8 SUPERVISORY STATUS

{1 2} Supervisor or Mannger. Position requires the exercise of supervisory or manegenial responsibilities that incet, at least, the minimum requirements
for upplication of the General Schedule Supervisory Guide (GSSG) or similar standards for minimum supervisory responsibility specificd in other
position elnssification standards,

O [4] Superviser. Position meets the definition of Supervisor in 5.U.8.C. 7103(2)(10), but does not meet the minimum requirements (or application of the
GSSG.

L) [5] Management Official. Position meets the definition of Management Official in 5.1.5.C. 7103{a)(11), but docs not meet the GSSG definition of
Supervisor/Muanager or the definition of Supervisor in 5.U.5.C. 7103¢a)(10).

01 [6) Lesd Position leads a tewn performing one-grade imerval work and meets the minimum requirements for application of Part 1 of the Work Leader
Grade Evaluation Guide {WLGEG) or is under a wage system and meets similur minimum requirements as specified by those job standards or other
directives of the applicable pay system.

DI |71 Team Leader. Position leads a team perfonming two-grade interval work and meets the minimum requirements for application of Part 1T of the

WLGEG,

X |8] All Cther Positions, Position does not meet any of the above definitions. This is a noa-supervisor'non-manogerial position,

L9, SUPERVISORY CERTIFICATION I ccmfy Ehat lhss #5 an accurate stalement of the major duties and respensibilities of this positien and its crganizational

: rel.mum.%ups and that the position is nesessary to carry out governmental functions for which T am responsible. The certification is made with the knowledge that this
informatien 15 to be used for statulory purposes relating 1o uppomsmcnt and payment of public funds, and that faise or misleading staternents may constitute violstions of such
staltttes or thetr implementing regulations

2. Fyped Name and Title of Immedinie Supervisor d. Typed Nume and Title of Second-Level

: " " ; T e e e e e S
1. OFFICIAL CLASSIFICATION CERTIFICATION: | certify thal this position has been classified/gmded os required by Title 5, U.S. Code, in conformance with
standands published by the U S, Office of Personnel Management or. i no published standards apaly direetly, consistently with the most npplicable published standads

d. Promotion Potential

X This position has no promotion potential [ If position develops as planned and employee progresses satisfactorily, this position has known
gromotion fosentinl to groade:
b. PSB Risk Destgnation | ¢ Financial Disclosure Form | d. “Identical, Additional” (1A} ¢, FLSA Determinatjon f. Functions}
% I Low B OGE-450 Required location This position O NONEXEMPT [AEXEMPT* | Classification
-2 Maderale [ OGE-278 Required moy be EATed (¥check exemption category) Code
O 31 High 'ﬂ No finuncial disclosure O muy not be 1A ed O Administrative
Security Clearance forms required 00 is limited to current incumbent Professional ] Exccutive ﬁ‘/
Required: [ Yes Fl No
g. Bargalning : b. Check, if applicable: I. Classifier’s Signature i Date
Unit Code 3 Medica! Moritoring Required
50 C Extramural Resourees Munagement Duties ¢ % of time) /é '/ //#
/0 L} This position is subject to random drug testing (3 27 /”{?'/ o /f /// /,

1t. REMARKS

Ceri i Y 1/%19 /1307
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Assessment, Listing, and TMDL Coordinator
Environmental Engineer/Physical Scientist/Life Scientist
GS-0819/1301/0401-13

POSITION SUMMARY:

As Assessment, Listing, and TMDL Coordinator you wilk:

L]

Review and evaluate State assessments of water quality data to determine attainment of
designated uses or water quality impairments under the Clean Water Act 303(d) program.
Provide technical assistance to the State in making such determinations.

Work with the State to evaluate and recommend for approval the semi-annual State
submission of 303(d) and 305(b) lists of water quality assessment determinations.

Develop, assist, and review State waste load allocations (WLAs), Load Allocations (LAs)
and total maximum daily loads (TMDLs). Make recommendations regarding EPA's
approval/disapproval of State submittals. Coordinate with the states, as necessary, during
the review process.

Perform in coordination and partnership with the Administrative Project Officers,
Technical Officer duties associated with the CWA Section [06 Water Pollution Control
State Grants Program. Negotiates and provides technical oversight and management of
the assessment, listing, and TMDL portion of the Section 106 Water Pollution Control
State Grant Program providing support and technical assistance in identifying priorities
for incorporation into the work plans.

ORGANIZATIONAL UNIT LOCATION:

USEPA, Region 4, Water Protection Division, Water Quality Planning Branch,
Assessment, Listing, and TMDL Section

ORGANIZATIONAL GOALS OR OBJECTIVES:

Implements the CW A Section 303(d) Assessment, Listing, and TMDL programs.
Reviews state submitted Section 305(b) reports. Reviews and recommends
approval/disapproval of revisions to State 303(d) lists and takes additional action as
needed.

Reviews TMDL reports prepared by the States and recommends approval/disapproval;
establishes TMDLs as necessary.

Reviews TMDL Altematives proposed by the States. Recommends approval of State
TMDL Alternatives where appropriate.



Collaborates with the States on meeting the goals of the "Long-Term Vision for
Assessment, Restoration, and Protection under the Clean Water Act Section 303(d)
Program®.

Provides technical training and support to state staff in the development of TMDLs.

Performs in coordination and partnership with the Administrative Project Officers,
Technical Officer duties associated with the CWA Section 106 Water Pollution Control
State Grants Program.

MAJOR DUTIES AND RESPONSIBILITIES:
DUTY 1: 25%

Serves as technical advisor to the Regional Administrator and Water Protection Division
Director on matters related to water quality assessment, listing and TMDLs. Participates in inter-
regional and/or national task forces/work groups for developing and implementing new or
revised regional and national surface water quality strategies. Strategies include the national
“Long -Term Vision for Assessment, Restoration, and Protection under the Clean Water Act
303d Program.” Plans, develops, and recommends new policies, rules, and standards based on
new scientific capabilities needed to implement the Clean Water Act. Establishes contacts and
consults with experts and authorities in the field of water quality and related fields who are
located in universities, other federal agencies, EPA Headquarters, EPA’s Office of Research and
Development, other EPA Regional offices and within Region 4.

KSAs:1,2,3,4,5,6
DUTY 2: 25%

Reviews for technical accuracy the Section 303(d) list(s) submitted by the assigned state(s).
Provides technical support to junior colicagues and their assigned state(s} on development and
review of the list(s). Reviews and evaluates a variety of environmental and human health
data/data sources to be used in assessment of water quality. Reviews States’/Tribes’ water
quality standards and assessment methodologies to ensure that appropriate information and
analyses are conducted for water quality assessment and identification of impaired waters.

Analyzes the completeness of the list and resolves differences between States’/Tribes’ and
EPA’s approaches, processes and results, Makes recommendations regarding EPA’s
approval/disapproval of the list(s). Prepares and presents briefing memoranda and prepares
correspondence for signature by the Division Director or Regional Administrator. Ensures
Administrative Record files are adequately maintained.

Serves as the coordinator for management of data associated with state/tribal 303(d) and 305(b)
programs; assists and/or facilitates assistance to State(s)/Tribe(s) in use of electronic databases
such as Assessment Database (ADB) and ATTAINS. Ensures that accurate and complete
electronic assessment data is submitted for each listing cycle. Assists and/or facilitates



assistance to State(s)/Tribe(s) in use of electronic databases such as Assessment Database (ADB)
and ATTAINS. Responds to requests from EFA Headquarters and Regional management with
respect to assessment and listing information.

Ensures that accurate 305(b) GIS data for assessed waters is submitted for each cycle. Applies
geographic information systems/geospatial analysis using above referenced data or other data
sources to develap data representations of watershed and waterbody conditions and interprets
scientific data.

KSAs: 1,2,4,5
DUTY 3: 25%

Serves as the TMDL coordinator with assigned states and provides technical guidance and
assistance to the states, as needed. Coordinates the development and approval of TMDL
agreements or other agreements or regional policies with the assigned states. Establishes and
maintains overall Branch coordination of establishing TMDLs developed by the Region and
approving TMDLs submitted by States. Develops complex policies and procedures for review of
technically challenging TMDLs including review by water quality standards, water quality
assessment, and endangered species experts. Develops and manages comprehensive tracking
systems to monitor overall success of establishing TMDLs. Coordinates with all TMDL State
Coordinators to implement Regional policies for TMDL approval & establishment and to keep
management appraised of overall TMDL development progress, Responds to requests from EPA
Headquarters and Regional management with respect to TMDL information. Provides technical
assistance on the development of TMDLs for special projects as requested.

KSAs:1,2,3,4,5,6
DUTY 4 25%

Negotiates with the assigned states the Section 303(d)yTMDL portion of the CWA Section 106
work pian or State Performance Partnership Agreement. Prepares mid-year and end-of-year
reports for the assigned states, Provides expertise to other program offices on a broad range of
watershed protection and restoration issues. This includes the Water Quality Standards program;
TMDL program; NPDES Permits program, Wetlands Protection and Restoration program; and
Community and Watershed Restoration program. Responds to Freedom of Information
Requests, Congressionals and other information requests for the assigned states. Coordinates
with the states, as necessary, during the review process.

KSAs: 1, 2,3,5

RECRUITMENT KNOWLEDGE, SKILLS AND ABILITIES (KSA)

I. Mastery of the professional knowledge of physical science/environmental
engineering/life sciences, concepts and principles and the ability to apply this knowledge to
effectively perform duties for the restoration and protection of surface water and aquatic ecosystems
through water quality assessments, watershed planning, and TMDL development and implementation.



2. Knowledge and understanding of the Clean Water Act and associated regulations.

3. Ability to establish goals and assess progress toward their achievement and to adjust
work operations and program objectives to meet changing programs objectives, or production
requirements within available resources and with minimum sacrifice of quality or quantity of
work.

4. Knowledge of principles and practices of team building and of the methods and
techniques of fact-finding, analysis, and resolution of complex problems.

5, Ability to communicate with others, both orally and in writing, sufficient to formulate
and present arguments and advisory opinions and to prepare supporting documents, Ability to
make presentations and defend EPA policy and practices as an expert before governmental,
industrial and private assemblies to further protection of water quality through cooperation and
understanding,.

6. Knowledge of innovative approaches for developing and implementing surface water
quality programs. Skill in gathering facts and using effective, analytical and evaluative methods
to accurately assess information and make sound decisions.

FACTOR LEVEL DESCRIPTIONS:
Factor 1 - Knowledge Required by the Position Level 1-8 (1550 points)

Mastery knowledge and skill in applying advanced theories, concepts, and principles of
professional engineering, physical science or biological science sufficient to serve as a senior
expert involving extremely complex work for which technical problems, methods, and/or data
arc incomplete, controversial, or uncertain,

Knowledge of a wide range of engineering, physical and/or biofogical science principles, and
methods applicable to varied and complex problems, projects, or studies that include diverse
environmental conditions; and varying environmental processes. Problems encountered demand
skill sufficient to modify standard practices, adapt precedents, and make significant departures
from routine approaches and techniques.

Expert knowledge of applicable environmental laws, regulations, statutes, watershed protection
and restoration policies and guidelines sufficient to serve as an authoritative consultant providing
oversight, direction, and advisory services for the agency’s water quality program and conduct of
technically complex approaches to water quality protection and restoration, and advise on the
need to devise new approaches, standards, and policies for enforcement.

Ability to modify standard practices, adapt precedents or establishes precedent by applying the
latest technical developments to resolve problems for which accepted methods are not directly
applicable and to review plans and policies for the improvement or protection of water quality.



Factor 2 - Supervisory Controls Level 2-4 (450 points)

The supervisor establishes overall objectives and resources available. The supervisor and
incumbent jointly develop projects, priorities and deadlines. The incumbent independently plans
and carries out assignments, interprets policy, coordinates work with others, resolves most of the
conflicts that arise and keeps the supervisor informed of far-reaching implications. Completed
work is reviewed from an overall standpoint in terms of feasibility and effectiveness in meeting
requirements,

Facter 3 — Guidclines Level 3-4 (450 points)

Technical, regulatory and policy guidelines are often broad and nonspecific. The incumbent uses
resourcefulness and perception based on experienced judgment, to adapt or interpret general
guidelines, to deviate from or extend traditional practices, methods, and technigues or to resolve
situations where precedents are not available or not applicable. Judgment and originality are
required to (a) correlate theoretical considerations of complex water quality issues, and (b} plan
and initiate projects and initiatives to address water quality issues.

Factor 4 — Complexity Level 4-5 (450 points)

Work assignments consist of a variety of duties involving non-conventional and complex water
quality issues, often with limited data available as to the type and extent of human threat and
environmental contamination. This typically involves resolution of controversial, critical and
highly unusual engineering/science problems with potential to impact public health and the
environment. Technical consideratious involve the measurement and control of pollutants, and
contain a combination of many complex features where issues and factors to be considered
involve major areas of uncertainty in approach and methodology or interpretation and require
judgment, creativity, and resourcefulness to correlate theoretical considerations 1n related
engineering or science disciplines and devise, advise on, and negotiate engineering or scientific
compromises. The assessment, listing and TMDL processes are often complicated by interaction
with state and local political officials and agencies on precedent-setting issues and application of
the fatest technological advancements resulting in presence of various community, industry and
special interest groups. Proposed solutions have highly visible political consequences. The
employee serves as technical advisor in determining new approaches to difficult and extremely

complex technical problems.
55 315
Factor 5 - Scope and Effect Levei_gfa/ (M points)

The purpose of the position is to provide regional expertise and advice on the analysis, review,
and application of new or revised methods for resolving technically difficult and controversial
engineering and/or scientific problems or conditions. The employee provides expert advice to
state, local, or tribal officials, industries, and EPA management on potential impacts of
pollutants, control technologies, and proper interpretation of EPA policies and guidelines.



Interpretations and recommendations of the employee directly affect other national programs,
and further development and/or refinement of EPA policy through clarification or revision, and
the integrity and adequacy of processes or facilities in large metropolitan areas and/or adjacent
rural and urban communities affecting quality of life, public safety, and protection of the
environment, and generate interest from federal, state, local officials, environmental groups, and
citizens from low-income and underserved communities. Work results also affect the acceptance
and understanding of the role, policy, and regulations of the agency and its regional offices.

% (%0
Factors 6/7 - Personal Contacts/Purpose of Contacts Level 3 (260 points)

Personal contacts include a wide range of professional and administrative personnel throughout
the apency, at other federal agencies, in state and local governments, tribes, private industry,
academia, environmental advocacy groups, public citizens (often from low-income and
underserved communities), and in some cases the media and elected officials.

The purpose of contacts is to influence or negotiate with others who may be skeptical or
uncooperative or whose interests differ from those of the program represented. [ssues to be
resolved may be sensitive or controversial. Contacts are also undertaken to plan, coordinate, or
advise on work efforts or resolve operating problems in dealings with others who are working
toward mutual goals.

Factor 8 - Physical Demands Level 8-1 (5 points)
The work is primarily sedentary, although some physical effort may be required, e.g., walking,
standing, carrying light items such as manuals or briefcases, or driving or traveling by motor
vehicle.

Factor 9 - Work Environment Level 9-1 (5 points)

Work is generally performed in an office setting which is adequately lighted, heated, and
ventilated. Occasional field visits are required.

TOTAL POINTS: 3510 2414
GS8-13 Grade Range: 3155-3600

Position Risk Designation: XXX



Extramural Resources

ﬁf!anagément Dutles Chééklist

This checklist must be used with all PDs to identify the percentage of time an emplovee is engaged in duties related 1o managing
contracts, grants, cooperative agreements, and inieragency agreements. For positions requiring performance of these duties for 25%
. or more of the emiployees time, in addition to this clrecklist, such duties must also be described in the body (major duties area) of the

- PD.

Title

 Position Number

f Employee Information

Percentage of Time Spent on Extramural Resources
 Management

" This position has no extramural resources

- Environmental Engineer

_  Total extramural resources management_ duties

_.management responsibilities.

Tatal extramural resources management duties

Series/Grade  GS-0819-13

_pocupy 25% to 50% of time. These duties are
' indicated balow and described in the position
.. . .Hescription.

Total extramural resources management duties

oscupy more than 50% of time. These duties are \
indicated below and described in the position
. description.

When this checkiist is u:
Supervusor’s Slgnatureﬂ

1 I’
Personnet Spacialist's Signature ﬁ/ﬂn ( e/ﬁpn/

bate __(1/1/1Y

Part 1,

_ Pre-award

Contracts Management Duties

Pians Procuremeﬂts

Hll

!H

|

Estimates Casts

' Obtains funding commitments

Prepares procurement requests

Writes statements of work

. Reviews statements of work

Processes unsolicited proposals _
Respcnds to pre-award inquiries
-Participates in pre-award conferences
Conducts technical evaluation of proposais
Participates in debriefi ng/protests

| Other {lists)

Pc_)ét_-award_:' o

Prepares delivery orders

Revigws cantracior work plans

Reviews contractor progress reports _

Monitors government-furnished property
Monitors cost, management, and overall !echnlcai

performance of contract after awar_d y

Monitors management and performance of
delivery orders/work assidnments after award
Defines scope of work for work assignments
Approves payment requests of ACH drawdowns
Manages cost-reimbursement comracts
Reviews Involces

_ Inspects and accepts delwerables

Other {list)

C!ose-out
Writes repm‘ts on contractor performance cosls B
and tasks perforrned
Reconciles payments with work performance
Closes-out payments
Performs cosi accountmg
F’mwdes asmstarice to Contractlﬂg Officer in
settling cEaim
—____Other (hst)

" Percentage of Time Spent on Contracts Management

RS

Continued




[

~ Part 2. 5rantsléoopemtive Agre_emgnts_ﬁuties

Pre-applicatior/Application:

o~

Pre -ares solicitation for - ro -osals

ldenilf ies potential grantees for area of program_
emphasis _
Makas initial determmalions (whether prOject is _

- rocuremert or assistance whether z-enc. has
te al authorit . whether .. licant is eh ible
whether funding is avaﬂabie, atc, )

Prowdes admlmstrahve mformatlan to agphcants
Det@rmmes appropnateness of appitcant &
workplanlactwntleslbudget and compélance with

regulations and guidelines and negoiiates c:h_ang_e; '

with applicant

w‘ Assmts applmant in reso!vmg msues in apphcauon
T For cooperative agreement, determmes substant;ai

|

|

Federal involvemant and develops a condition for
agreement

Negotiates level of funding

Conducls site visits to evaluate program capability
Serves as resource to Seleclion Panel

Infarms applicants of funding decisions

Other {lisd)

Award:

I

____Prepares funding package, including Decision
~Memorandum

____ Obtains cencmrrencesfappmvals _
—Reviews/toncurs in completed document
Eslablishes project file

i

Other {(ist)

Project Managementmdmmistration
_w~ Monitors recipient's activities and progress o
V/Rewews reports and deliverables and notifies

recuplent of comments

Provides technical assistance to recipients

roblems/tssues

. Participates in decisions/actions to ensure

“successful roect com -letion and in decisions to

1mpose sanctlons

, Rev:ews requests for modlf catlons addt!mnal
fundm etc, and makes recommendatmns to

. Grants Mana, ement Office

H

Negotiates amendments .
Reviews CcstfPrrceiAnalys:s for recuptem

. sontracts/change orders (Superfund anly)

. When necessary, recommenés termmatton of the N
" a reement

) Resolves with Grants Management Offic ice

_.,ix-*

administrative and financial issues ,
Conducis periodic reviews to ensure compliance
with agreement

Other {list)

Close-out;

Certifies deliverables were satisfactory and timely
szncies assistance to recipients and Grants
Management Office to ensure timely close-qut
Reconcites payment with work performed

Notifies rectient of close-out retuirements

_ Obtains legal assistance if necessary to resolve
lncomptete close- out _
If project is audited responds to issues and ensures

 recipient complte_s with audit recommendations
Other {list)

' Percentage of Time Spent on Grants/Cooperative

Agreements Management

17 %

Part 3. Interagency Agregments 5uties

Pre-Agreement:

Plans and negoliales work effort
Estimates costs

QObtains funding commitments

Prepares commitment notice

Writes or reviews scope of work

Responds to pre-agreement inquiries
Participates in pre-agreement conferences

f

|

.

l

E

]

State Contracts (Superfund only)
Performs technical evaluation of work plan and
budget

—___ Prepares funding package and obtains necessary

concurrencas
Other {Jist}

Project Managamentﬂ\dmmistra‘imn
F{ewews progress reporis/financial reports

Coordinates with appropriate staff in developing
Independent Government Cost Estimates (IGEs}
______Negotiales and ensures execution of Superfund

Monitors cost management and overall technical

" Contracts payments receipts (Superfund only)

performance

Participates in decisions about project
modification/termination

Conducts periodic review of Superfund State

____ Inspects and accepts deliverables
Other {list)

Close-out;
Reviews final report

Decides on disbursement of equipment
Reconciles payments with work performed
Reviews Superfund State Contracts to ensure full
reimbursement {Superfund only}

Cemﬂes de Werables

Resoives close-oui issues wnh Grants Management _'

~ Office/other agency
Other (Jist)

Percentage of Time Spent on Interagency Agreements

Mana

gement:

p o




Unlted States

ENVIRONMENTAL PROTECTION AGENCY
Washington, DC 20460

Position Risk Designation Checklist

AAship/Region: Repion 4 Type of Action:; Brassigument. SF 52 Request No.: WM-14 —~ /36

Position Title/Serles/Grade: Environmental Engineer/GS-0819-13

Full Performance Levet (FPL) of Position: GS-13
(Risk designation is based on FPL)

Functional Title (if applicable):
{Posilion's primary function, e.g., official position title may be Life Scientist, but function may be Permit Writer}

Funding: A fingerprint check and, if needed, a background investigalion will ba funded through your Warking Capftal Fund (WCF)
Service Agreement. Pleass provide the Service Agreement No.: 14BV(04A0013 . {Your Service Agreement Accourt
Qwner can help you with this.) Please Note: This SF 52 action will not be processed unless the service agreement number is provided.

DIRECTIONS: Hiring officials or supervisors must complele this form for all parsonnal actions (appolniments, delails, promotions,
reassignments, recruifments) involving a change in position description exceeding 180 days. The complatad form will help the
Parsonnel Sacurily Brarch (PSB) delermine the position's appropriate risk lavel. This form must be submiftted with the SF 52 package.

Answar all "Yes/Ne" queslions based on the FPL positlon description. Where explanations are requested, attach additionaf pages, as

needed. If you hava questions, please cantact your local HR regrasantative or service center.

1.  Has the rigk level of this position 2lready bean designated at the fulf parformance lavel? @ Yes D No

What is the name of the Incumbent of the above position?

If you answered *Yes" to question 1, please skip all remaining questions, print pages 1-2, and sign and date iha form.

2. Is the position one of the following predasignated positions? [:] Yes D No
If "Yes,” please indicale the position below, answer guestion 3, skip remaining quastions, print pages 1-2, and signidate the form.

NOTE: Unless otherwise specified, these predesignations are effective up to and including Grade 13, Grade 14 and 15 positions
must be individually designated, requiring the comptetion of questions 3 through 18.

E] Attomey-—ioderate

Bench Scientist, such as chemist,
biologist, etc. ~—Moderate

DContract Froject Officer—Moderate

{jCan!racl Spedialisk—Moderate

[:] Criminal Investigator {all grades, all positions }—High
[:]Daputy Division or Division Diractor—High

Dﬁnanciai Specialist/Accountant/
Budgel Analyst-~Moderate

[:] Grants Project Cfficer—Maderate

[:] Grants Speclalist (G5 12 and below)--Low
D(’:‘rants Specialist (GS 13 and above)-~Moderate
[TIHR specialist (Benefits)—Moderate

[LIHR specialist (Classification)—Low

[JHR specialist (ER/LR}—Maoderate

[[JHR Specialist {Generaiist}—Moderate

E:] HR Specialist (Staffing}--Moderate

E] HR Specialist (Training}—Low
D!nspec{or—Moderate

D IT Speclalist (Application Software}—High
D IT Specialist (Customer Servica}—Moderate
|:I IT Speclalist (Data Management}—Maderate

3. Requires access to classified information or materials?
w/package.} What clearance |evel is raquired? || Secret

B IT Spacialist {Enterprise Archileciure)}—Moderate

E_-_I IT Specialist {Internet)—High

[:]IT Specialist (Network Services p--High

D IT Specislist (Operating System}-High

DiT Speclalist (Policy and Planning}—Moderate

{11t specialist (Security)—High

[j IT Specialist (System Administrator}—High

[:] IT Specialist {Systems Analysisi—Moderate
[_]on-Scene Coordinator {all grades, afl positions}—High
D Pemnit Weiter~-Moderate

E] Public Affairs Spaciatist/Community [nvelvement
Coordinator—Moderate

L—_]QA Scientist —Moderate

[:] RCRA Corrective Action Office—Moderate
DRemedial Projecl Manager—Moderate

{j Site Assessment Manager—Moderate

[j Support Services Speclallst—Moderate

I:] Toxicologist—Moderate

DDIG Employee (all grades, all positions}—High
D Other Known High-Risk Position—High
D Supervisor of High-Risk Employee{s)—High

I:i:‘f}es E]No {If “Yes,” includa clearance |ustification

Top Sacret

NOTE: If you answered “Yes” to No. 2 and have answered No. 3, skip remaining quastions, print pages 1-2, and sign/date the form.

EPA Form 1480-95 Revised 09/11

Page 1




SF 52 Request #: WM-14- /3 ©

Answer all "YasfNe” questians based on the FPL position description. if explanations are requested, attach additional pages.

4. Reqgulres access to sensitive information of materials? BYes D No (If “Yes.” chack all thal apply.)
f:] EPA's financial resourcesfracords D Confidential business information

[] Proprietary information: D?"ersona"y identifiable information (e.g., address)
E:] Audils {e.g., financial reviews) D Sensitive personally identifiable information (e.g., SSN, date of birth)
[:] tnvestigations {2.g., CID} [:] Oter Information that, if cormpromised, coutd cause harm (describe on separate pags)
5. e scope of this pogition Is;
Local Regipnal E! Mational [:] Global

5. The impact/potential harm this position gould cause would be:
[:] internal to EPA D Multi-Agency/Govermnment-wide E] Beyord the Government

¥. Poslition is a presidential or political appolntmant: I:] Yes [:] Mo

8. Requiras access to hazardous or dangeious material {nuclaar, bivtogical, or chemical): [:]Yes [:]No
What materials are nvolved?

9. Makes poilgy that affects AAship, Reglonal or Agency oparations (not simply local tranch or section operationsh
[iYes Mo Describe: _ . — .

10. Makes Independent decislons opguthoritative recommendations that are not subject to substantive verification or

supervisory approvallsign off: Yes No
11. Obligatas the agency to take action or spend funds: f:l‘ms D No
What actions? .
What amount of funding typically? What is the ceiling?

472. Interacts with external contacts when performing duties andfor represents the agency to cittizens or external
organizations: || Yes [Jue {1 "ves,” check all that appiy.)

Communicates with: Communication methods:
D EPA persopnel [:1 Shares factugt information {e.g., technical or polisy repors, cutreach, or
] Government entitics outside of EPA public relations material)
[:] Audience beyond government, including [:]Paﬂicipates in meelings, conferences, or seminars
media, private industry, academia, [:]Pe)sls material on the EPA intranet or public websile
environmental inlerest groups [ IRepresents agency or negotiates/defends significant or controversial matiers

13, Protects or identiftes critical infrastruciure systems/programs, sush as water traatment, other utllities, or
telecommunications; |_|Yes Mo
What systems/programs are involved?

14. Directly enforees health ragulations andlor protects public safety: [:]Yes DNo

15, Invesiigates or audits government or nongovarnment personnel, programs, andfor activities: D‘!es {:I No
{Note; Relates to investigating and suditing, but not simply overseeing.)
What personnel, programs, andfor activities are involved?

16. Inforrmation technglogy (IT) position that creates, programs, administers, or protects govarnment IT systems, databases,
or infrastructura; Yes No (Note: Dogs not apply to positions that only use T systems )

17. Requires official EPA credenttals: [ |Yes [(Ne
{Note: Credenlial bearers represent the agency and perform specific civil enforcement lasks, 8.g., EPA inspectors.)

18. Other unhigue or critical characteristics/dutivs/requirements not previously covered? [:]Yes [:] No
Bascribe:

N
Title U Date
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